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• Established in 1999 

• Charitable Trust

• Udyam / MSME Registration

• CSR Registration

• 80 G / 12 A Certified

• FCRA Registration (Under Process)

• IEC Certified



Suryadatta Women 
Empowerment & Leadership 

Academy (SWELA)

Empowering Women. 
Transforming Society.

SWELA is a flagship social initiative of Suryadatta Group 
of Institutes

President: Mrs. Sushama Chordiya

Established to promote women empowerment, 
leadership development, and inclusive social progress

Functions under Suryadatta’s Edu-Socio Connect 
Initiative

Committed to building confident, self-reliant, and 
socially responsible women leaders



Vision & Philosophy
 Vision

To empower women to make informed decisions about their education, career, health, and life

To nurture leadership, self-worth, and social responsibility among women

Philosophy

Empowerment through education, skills, awareness, and opportunity

Belief in equal rights, dignity, and choices for women

“A girl should be two things: who and what she wants.” – Coco Chanel



Purpose & Objectives

Promote women empowerment and leadership development

Enable education, literacy, and skill enhancement

Support self-employment and entrepreneurship

Create awareness on health, environment, and social issues

Strengthen women from rural, urban, and economically weaker sections

Foster ethical values, confidence, and decision-making ability



Edu-Socio Connect Framework
SWELA operates under Suryadatta’s Edu-Socio Connect Initiative

50+ voluntary institutes contributing to social development

Free or subsidized education & training for:

Women and girls

Rural communities

Underprivileged students 

Divyang (specially-abled) children

Armed Forces personnel & families

• Focus on sustainable and inclusive development



Education, Training & Self-Employment

Key Interventions

Skill-based training programs for women

Vocational courses leading to self-employment

Entrepreneurship awareness & mentoring

Career guidance and personality development

Financial literacy & digital awareness programs

Outcome

Economically independent women

Enhanced employability and entrepreneurial mindset







Health & Wellness Initiatives
SWELA actively conducts community health programs, including:

• Blood donation camps

• Cancer awareness programs

• Osteopathy camps

• Eye check-up camps

• Diabetes screening camps

• General health awareness drives

Objective: Preventive care, early diagnosis, and awareness







Rural Development & Social Welfare
Rural women empowerment programs

• Awareness on hygiene, sanitation, and nutrition

• Environmental protection initiatives

• Tree plantation and sustainability drives

• Community development projects

Focus: Uplifting rural communities through women-centric development







Support & Welfare Activities

Scholarships to deserving and meritorious students

Cycle distribution to girl students

Food supply and nutrition support programs

Distribution of Clothing , Blankets

Support during COVID Pandemic & other natural calamities

Assistance to economically deprived families







Impact & Commitment

• Empowered women as leaders, professionals, and entrepreneurs

• Improved access to education and healthcare

• Strengthened community trust and partnerships

• Pride and engagement among students, faculty, NGOs, and society

SWELA stands committed to building a future where women are 

confident decision-makers and agents of social change.



Seeking Support for Scaled & Sustainable Impact

Why Strategic Support is Needed
• Despite sustained efforts and strong institutional commitment by the Suryadatta Group, the nature of social 

challenges faced by women and marginalized communities today has evolved significantly in scale, depth, 

and complexity.

• Women—particularly from rural, semi-urban, and economically weaker sections—continue to experience 

interlinked barriers such as limited access to quality education, skill development, healthcare, financial 

independence, and decision-making autonomy. These challenges are not isolated issues, but part of a larger 

socio-economic ecosystem where poverty, health vulnerability, gender inequality, digital exclusion, and 

environmental stress reinforce one another.



• While SWELA has been actively addressing these concerns through education, training, 

healthcare outreach, and welfare initiatives, the growing demand for these services far exceeds 

existing resources. Increasing participation from communities, rising awareness among women, 

and greater expectations from society have made it clear that incremental efforts alone are no 

longer sufficient.

• To respond effectively to these realities, SWELA must transition from impactful yet limited 

initiatives to a comprehensive, well-resourced, and scalable empowerment ecosystem. This 

transition requires enhanced financial support, strategic partnerships, and investment in 

infrastructure, human capital, and digital systems.

• Strategic support is therefore not merely an enabler, but a catalyst—allowing SWELA to deepen 

its interventions, reach underserved populations, maintain quality, and deliver long-term 

transformation for women and communities.



Proposed Strategic Association
• Women Skill & Entrepreneurship Programs

Expansion of vocational training, self-employment modules, and leadership development 
initiatives

• Health & Wellness Outreach
Large-scale health camps (cancer awareness, eye care, diabetes, osteopathy, blood donation)

• Education & Scholarships
Scholarships, digital access, cycles, and learning resources for deserving girls

• Rural & Environmental Development
Rural women upliftment, environmental protection, sustainability drives

• Program Infrastructure & Monitoring
Training facilities, digital platforms, impact measurement & reporting



Expected Impact

Empowerment of thousands of women and girl students annually

Improved livelihood opportunities and financial independence

Enhanced community health awareness and preventive care

Measurable social, economic, and environmental outcomes



Why Partner with SWELA

Backed by Suryadatta Group’s legacy and credibility

Transparent, structured, and impact-driven CSR execution

Alignment with SDGs, ESG, and CSR mandates

Opportunity to create long-term, visible, and scalable social impact



Together, we can empower women, 

strengthen communities, and create 

sustainable social change



LET’S  BUILD  THE  FUTURE  TOGETHER !!!

 FOR FURTHER DISCUSSIONS, PLEASE CONNECT 
WITH:

 Prof  Dr  SANJAY B. CHORDIYA
FOUNDER   PRESIDENT  & CHAIRMAN

SURYADATTA GROUP OF INSTITUTES, PUNE, INDIA 
M: 9763266829  | EMAIL: 

SUPPORT@SURYADATTA.EDU.IN

 Mrs SNEHAL  NAVALAKHA 
ASSOCIATE  VICE   PRESIDENT
SURYADATTA GROUP OF INSTITUTES, PUNE, INDIA 

M:8380038974      | EMAIL:AVP@SURYADATTA.EDU.IN

 Mr SIDDHANT  CHORDIYA
EXECUTIVE DEVELOPMENT OFFICER
SURYADATTA GROUP OF INSTITUTES, PUNE, INDIA

M: 8605857555 | EMAIL: EDO@SURYADATTA.EDU.IN
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